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welcome from the chairman
Thank you for your 
interest in the role of 
Director of Fundraising for 
The For Baby’s Sake Trust.   

Our vision is of parents breaking cycles of 
domestic abuse and giving their baby the 
best start in life, especially when they did 
not have that themselves.  

This is more than a vision.  We are making 
it a reality for the families participating in 
our programme, For Baby’s Sake, which 
academics have described as the first in 
the world to work with families in a new 
evidence-based way, starting in pregnancy 
and overcoming key limitations of existing 
responses to domestic abuse.  Alongside our 
work with families, we share the learning 
from our approach and advocate for system 
change, so that parents and babies receive 
the kind of support they want and need to 
transform their life chances.

We set up the charity with the aim of 
protecting babies who were suffering and 
unable to tell others about what they were 
experiencing. 

Trauma in infancy can be devastating.  
Left unresolved, it increases the risk of 
life-long poor mental health, children 
struggling at school, becoming involved in 
substance misuse and criminal behaviour 
and experiencing domestic abuse or being 
abusive themselves in later life - continuing 
the cycle of poor outcomes and lost 
opportunity across generations. 

There is another way.  Parents have a deep 
desire to give their baby the best start in 
life.  This motivation creates the will to make 
deep changes in their lives. 

The unique way in which For Baby’s Sake 
works with mothers and fathers enables 
them to do this.  It is transformational for the 
baby’s life-chances and for the immediate 
lives of the parents, empowering them to 
come to terms with their past, understand 
who they are now and build the future they 
want for themselves and their children. 

Domestic abuse affects one in five children 
and is especially prevalent and traumatic 
when babies are in the womb and until their 
second birthday.  A moment’s reflection on 
this and you realise the scale of our mission 
and the potential to improve people’s lives, 
our society, the economy and the physical 
and mental health of the nation.

Fulfilling the potential requires a paradigm 
shift.  We want to move to scale with our 
own contribution and we want to widen 
the collective commitment of society and 
government to fulfilling the vision.

The role of Director of Fundraising is core 
to our ability to do this.  We are looking for 
someone exceptional to take on this role as 
a valued member of our Senior Leadership 
Team and working closely with our Board of 
Trustees.  If this excites you and you have the 
skills, track record and personal qualities we 
need, please get in touch.  We would love to 
hear from you.

Stelio H Stefanou OBE, DL
Chairman
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welcome from the ceo
We are eager to welcome our 
new Director of Fundraising 
and the role offers fantastic 
scope at a pivotal point in our 
development.     

Our journey to this point says a lot about the 
nature of our organisation and our people.  We 
are change-making, through our innovative 
culture, deep curiosity, collaborative spirit, 
determination to address the roots of any 
challenge, instinct to synthesise whatever is 
fragmented and our shared belief that change 
is achievable.  

The global significance of the innovation within 
For Baby’s Sake was confirmed by the King’s 
College London evaluation.  The parents who 
participate in For Baby’s Sake would certainly 
describe their practitioners as change-makers 
and we are so proud of them and the parents 
who are making deep changes in their lives, for 
themselves and their babies.  

We know that our charity will change and 
develop through a stronger fundraising 
focus and the drive of our new Director of 
Fundraising.  It’s what we need at this stage 
of our growth.  Our Chairman’s philanthropic 
contribution empowered us to reach this point.  
A new, diversified funding base will empower 
us to continue our journey.  

We are seeking someone with the strategic 
capability to help shape our future direction, 
priorities and culture, while remaining 
anchored to our unwavering values.  Leading 
the creation of our new fundraising strategy 
will provide the framework for bringing your 
fundraising lens together with the other factors 
that need to determine the strategy.  We are 
excited about working with you as a member 
of our Senior Leadership Team and the Board is 
committed to being part of this strong, creative 
team effort. 

As someone with outstanding fundraising 
talents and a passion for using those 
talents, the role entails you personally 
raising funds, including significant five 
and six figure philanthropic donations, and 
building mutually valuable relationships 
with donors and supporters.  While this is 
your specialism, we assure you of being able 
to draw strength from the mutual support 
within the Senior Leadership Team and 
across the whole organisation.  Over time, to 
build on fundraising success, there would be 
opportunities for you to grow a team.

No doubt, there are easier causes for a 
fundraiser to champion than domestic abuse, 
the impact on babies and the reality of what 
both parents and their baby need to break 
the cycle.  Also, the scale of the problem and 
the different ways in which we can address 
it, by expanding For Baby’s Sake and by 
contributing to system change, mean we 
are not short of routes to make a difference.  
Decisions on priorities and direction will 
include your astute assessment of the impact 
on fundraising potential.

Our new Director of Fundraising will be 
energised by these challenges and see them 
as an opportunity for ground-breaking work 
that will be the very best in field.  We are 
offering you a rewarding journey and our 
commitment to support you every step of 
the way.

Amanda McIntyre
Chief Executive Officer
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the for baby's sake trust
Around one in five children in the 
UK experience domestic abuse, often 
starting when they are still in the 
womb.  Exposure to domestic abuse, 
especially from conception to age 
two, a critical time as a baby’s brain 
is developing, can have a profound 
impact on their physical, cognitive, and 
emotional development and longer-
term life chances.  It makes it harder 
for their parents and caregivers to 
give them the consistent and loving 
care they need to thrive, especially if 
their parents did not receive such care 
during their own childhoods.  

Children exposed to domestic 
abuse are more likely to be abusive 
or experience abuse in their adult 
relationships, creating a cycle of trauma 
and risk across generations.  These 
risks can be reduced by protective 
factors in children’s lives, especially 
by warm, secure relationships with 
parents or caregivers during infancy.  
This knowledge offers the opportunity 
to tackle root causes and intervene to 
break harmful cycles of trauma, poor 
outcomes and lost opportunity across 
generations, in the UK and globally.

The For Baby's Sake Trust’s primary 
objective is to improve the wellbeing 
and long-term life-chances of babies 
who are at risk and unable to tell 
others.

Evidence about the scale of domestic 
abuse, and about how babies are 
particularly affected, led the charity 
to focus on empowering parents to 
break the cycle of domestic abuse and 
give their baby the best start in life, 
especially when they did not have that 
themselves.

The For Baby’s Sake Trust does this in 
two ways.  

Firstly, its innovative programme, For 
Baby’s Sake, works with parents, from 
pregnancy until the baby is aged two, 
empowering them to address the cycle 
of domestic abuse and their histories of 
traumatic experiences that typically lie 
at the heart of the problem.

Secondly, The For Baby's Sake 
Trust seeks to contribute to system 
change at local and national levels, 
as part of its commitment to a 
catalytic model of philanthropy.  This 
includes sharing and embedding 
the transferrable practice from For 
Baby’s Sake, as well as influencing 
and informing decision-making 
frameworks, such as legislation, policy, 
public understanding, and academic 
evidence.  This dimension of its work 
extends its impact by directly and 
indirectly reaching more babies, 
parents and families in need of trauma-
informed support and helping to equip 
professionals provide such support.

A third of all parents 
have experienced a 
partner using abusive 
behaviour towards 
them, rising to 54% 
for parents who had 
domestic abuse in their 
family home as a child.

YouGov survey of 2,000 UK parents  
#BreakTheCycle
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fundraising at 
the for baby's sake trust
This is a crucial and exciting time 
for The For Baby’s Sake Trust.  

Since 2008, the Trust has 
invested over £8 million of its own 
philanthropic resources into the 
creation, implementation and 
evaluation of its flagship therapeutic 
programme, For Baby’s Sake, and 
its associated work as a catalyst for 
wider policy and system change.  

More recently, since 2019, the Trust 
has attracted central and local 
government funding, and a major 
gift, to support the consolidation 
and expansion of For Baby’s Sake 
and to fund key infrastructure to 
enable further roll-out.

The Trust now needs to raise 
significant income, including from 
like-minded philanthropists and 
major donors, to enable it to further 
scale up For Baby’s Sake, to build 
and share the evidence base it 
generates, to expand its influence 
and drive wider systematic change 
and, most importantly, to transform 
outcomes for babies and families 
over the next five to ten years and 
across generations.
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Seventeen years after two of 
my family were murdered in 
domestic abuse, I have at last 
found a programme which aims 
to stop these horrors right at the 
beginning.  For Baby's Sake invites 
us to stop a trajectory of harm by 
investing time with families and 
babies at the beginning. 

Frank Mullane
Founder & CEO of AAFDA
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the opportunity
The For Baby’s Sake Trust is entering 
a new and exciting phase in its 
development by appointing a new 
Director of Fundraising.  The foundations 
have been laid in fundraising by a 
previous fundraiser and a six-month 
fundraising consultancy.  The new 
Director of Fundraising will build 
on these foundations, creating and 
developing an exciting new fundraising 
strategy to support the transformative 
programmes The For Baby's Sake Trust 
develops which change parents’ and 
babies’ lives.

The charity is primed and ready in terms 
of its very clear vision and message, and 
its distinctive case for support will enable 
the ‘ask’ to be as appealing as possible.  
The vision of the charity’s Founder 
and its Leadership Team is clear and 
ambitious in terms of what they want 
to achieve.  The For Baby’s Sake Trust is 
now ready for a similarly transformative 
fundraising strategy.

The team have a shared vision.  This is 
a charity where the staff are ambitious 
for the cause, not for themselves.  
They are hardworking, passionate, 
committed and produce results to the 
highest professional standard.  The 
importance of the cause and the impact 
of the charity’s work in transforming 
lives requires the highest level of 
professionalism and dedication.

The new Director of Fundraising will 
be part of the leadership team and 
will play a vital role in contributing 
to the overall strategy of the charity, 
aligning the fundraising strategy to 
optimise success.  Innovation, ambition, 
and transformation are terms which 
reflect the work the charity has done 
since it was founded in 2008, and now 
an ambitious fundraising strategy is 
required to build on this success as the 
charity looks to the future.

The postholder will in time develop a 
team and structure to achieve the results 
required for The For Baby's Sake Trust 
to scale up its programmes and expand 
its reach.  They will be responsible 
for ambitious targets and will have a 
significant personal track record in 
major gift fundraising, as well as some 
experience in corporate fundraising, 
legacies, trusts & foundations.  Alongside 
creating and developing a supporter 
base, they will also create a fundraising 
board with members who will be 
engaged, supportive, and give their time 
to the cause.

This is a fantastic opportunity for a 
dynamic and passionate fundraiser to 
make a real impact in an organisation 
which prides itself on achieving 
remarkable results which transform 
parents’ and babies’ lives, and make 
their futures look brighter.
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job description
purpose
The Director of Fundraising will join 
a small Senior Leadership Team and 
work closely with the Chairman, Stelio 
Stefanou, and Board of Trustees to:

Refresh and refine its vision and build 
the strategy for the next five to ten 
years, including securing a diverse 
funding base and developing and 
delivering an implementation plan to 
make it happen

Lead the work to identify and attract 
major donors, aiming to achieve a 
target of £2.5m - £3m per year by Year 
five (2025/26)

strategic development
Develop the annual fundraising strategy 
and income targets

Develop a major donor strategy with 
a strong focus on growth; to manage 
and extend the number of prospects for 
major donor engagement

Develop an annual programme of 
strategic engagement and stewardship 
opportunities for high net-worth 
supporters

relationship management 
Maintain a personal prospect portfolio 
of donors to deliver an agreed personal 
income target

Develop robust and compelling cases for 
support for funding applications

Lead on all processes around cultivation, 
stewardship and recognition to ensure 
The For Baby's Sake Trust maximises 
potential major donor income

Lead on the development of new 
sources of high value income; to 
research, identify, solicit and steward 
major donations

Build and maintain excellent strong 
senior level relationships with donors, 
their staff and networks

Act as an ambassador for The For Baby's 
Sake Trust

Maintain a strategy and programme for 
ensuring effective and timely reporting 
to major donors

Help develop new opportunities through 
collaboration across The For Baby's 
Sake Trust, to maximise major donor 
prospects and new relationships

Use effective research, data screening, 
network mapping and events to 
cultivate new and existing donors, 
ensuring the ongoing strength of the 
major donor pipeline

Ensure effective data management and 
record keeping for the major donor 
programme including the CRM system

Ensure that all fundraising activities 
comply with the Fundraising Standards 
Board codes and industry best practice

Maintain an awareness of philanthropy 
trends, news, events and legislation in 
the UK

Develop analytical reports to inform 
the development of the major donor 
strategy and monitor progress against 
objectives

managing people
Contribute to the overall management of 
The For Baby's Sake Trust as a member 
of the Senior Leadership Team

Recruit, manage and develop a team 
as fundraising growth demands and in 
agreement with the Senior Leadership 
Team

managing self
Promote and support empowerment 
and a belief in change which underpins 
The For Baby's Sake Trust’s work

Adhere to and cooperate with all policies 
and procedures of The For Baby’s Sake 
Trust

Develop and maintain positive, 
collaborative working relationships with 
all Trust staff and For Baby’s Sake teams 
across the organisation and externally 

Respect confidentiality in accordance 
with The For Baby's Sake Trust’s 
confidentiality policy

Build and hold a trauma-informed 
understanding of domestic abuse 
and infant development, in order to 
communicate effectively with donors 
and other supporters and stakeholders

Regularly visit The For Baby's Sake 
Trust’s services and meet with service 
users to ensure a strong understanding 
of domestic abuse

Develop a deep understanding of the 
experiences of the parents and babies 
The For Baby's Sake Trust supports 
to ensure its work can be shared 
passionately with a wide audience of 
supporters

Advocate passionately for mothers and 
fathers with trauma histories and for 
their babies

safeguarding and self-care
Promote and ensure safe working for self 
and others by strict adherence to The 
For Baby's Sake Trust’s safeguarding and 
health and safety policies 

Maintain confidentiality and security 
of sensitive information, complying 
with data protection and safeguarding 
legislation, policies and procedures

Nurture your resilience and do things to 
support your wellbeing, especially when 
work is emotionally demanding

other duties 
Work in a changing environment and be 
expected to undertake other duties as 
appropriate for the effective operation of 
The For Baby's Sake Trust

Attend evening and weekend events to 
represent The For Baby's Sake Trust
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person specification
education & qualifications 
Educated to degree level or equivalent 
professional experience

experience 
Demonstrable experience of major donor 
fundraising with a strong track record in 
personally securing five-, six- and seven-figure 
gifts from high net-worth individuals

Experience of meeting ambitious targets

Proven track record and experience of 
building, developing and managing positive 
relationships at the highest level

Proven experience of major donor prospect 
research to establish and maintain a strong 
major donor pipeline 

Demonstrable experience of devising and 
delivering major donor strategies

Proven experience of increasing income from 
corporate, trusts or legacy fundraising

Experience of using a CRM database to 
maintain records and produce reports

Extensive proven experience of producing high 
quality and compelling proposals, reports and 
correspondence to inspire generous support 
and major donations

Proven experience of developing and managing 
donor engagement and cultivation strategies

Demonstrable experience of attracting, 
retaining and engaging committed and 
influential ambassadors or patrons who make 
a difference

Experience of managing staff and volunteers 
and providing supervision

Experience of budget management and 
financial planning

abilities, skills & knowledge 
Highly sophisticated communication skills, verbal 
and written, ability to engage donors, make a case 
for support and build rapport easily

Excellent numeracy skills including experience of 
financial planning, budgeting and target setting 
and presenting detailed financial information

Excellent face to face, interpersonal, listening, 
negotiation and influencing skills

Ability to identify and maximise opportunities for 
funding and patronage

Ability to make creative and strategic 
assessments of funding and workplans, 
considering risks and returns on investment

Ability as a Senior Leadership Team member to 
help shape the charity’s direction and priorities

Skilled at establishing and cultivating strong 
relationships with internal and external contacts

Professional, self-assured manner, displaying 
emotional intelligence, credibility, gravitas to 
inspire confidence in high net-worth donors and 
other funders

Ability to represent and advocate on behalf of The 
For Baby’s Sake Trust at the highest level

Organised and methodical in planning and 
delivering a varied workload; able to work well in a 
team and on own initiative

Ability to demonstrate non-judgmental 
understanding and sensitivity when 
communicating about domestic abuse, childhood 
trauma and other personal and emotive issues

Ability to nurture personal and team resilience 
through self-care and mutual support between 
colleagues

Good understanding of the legal framework in 
which charities operate is desirable
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terms & conditions
salary
Competitive

location
4 Meadway Court
Rutherford Close
Stevenage
Herts  SG1 2EF

There is an option to be home-based while 
accessible to Stevenage and London

hours of work
Full-time

An element of part-time working will be 
considered, subject to candidates’ circumstances

annual leave
Public holidays plus 25 days of annual leave on 
joining, an additional day’s leave after 3 years of 
service and a further additional day after 5 years 
of service 

pension
5% employer contribution when matched with 
employee contribution, payable into the Trust’s 
workplace pension scheme or the employee’s 
private pension scheme; we also operate a salary 
sacrifice scheme for pension contributions

equality
Please tell us if there are any reasonable 
adjustments we can make to help you in your 
application or with our recruitment process

For further 
information and to 
apply for this role, 
please click here

https://www.execucare.com/jobs/cip-tfbst/1756
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